2022 was another year of challenges, but nonetheless incredibly
holding us and our stakeholders together where commitment and
goal are combined to develop and execute a wealth of sustainable
initiatives across the globe.

The Group has been establishing bonds with our stakeholders and
rewarding the communities based on our core principles of “Integrity
and Virtue”. Building on our heritage in Hong Kong, Macau and the
Greater Bay Area, we have been devoted to serving the communities
by creating long-term value for our stakeholders through our
environmental, social and governance related initiatives over the years.

Despite the persistence of COVID-19, we have remained steadfast in
adapting our sustainability initiatives and business strategies in facing
the challenges. For instance, green building features are incorporated
into our property projects, spreading across the Greater Bay Area
and Singapore, with sustainable building certifications. We have also
continued to implement the “Tourism Plus” strategy to bring out a
diverse and well-integrated tourism experience, while remaining on
track to our four environmental targets for 2030 as well as adhering
to the United Nations Sustainable Development Goals towards a
sustainable and low-carbon future.

Our recent efforts on sustainability across sectors and locations have
not gone unnoticed. Our high standards in annual disclosure of ESG
practices and development were recognised by TVB’s “Best in ESG
Reporting Award” in Hong Kong. Further south in Singapore, the
Group swept four awards at the PropertyGuru Asia Property Awards
Grand Final, riding on last year’s momentum of blending grandeur
with innovation and sustainability into property development.

We are now on our green brick road to create a sustainable tomorrow
and will embrace challenges and opportunities with the continuous
support of our partners and stakeholders.

Ho Chiu King, Pansy Catilina

Group Executive Chairman and Managing Director
Shun Tak Holdings Limited
Chairman of Sustainability Steering Committee

TVB’s Best in ESG Reporting Hang Seng Corporate
Award 2022 Sustainability Index
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1. Disclaimer ®E&EH: https://www.shuntakgroup.com/en/mscidisclaimer/index.html

sustainability@shuntakgroup.com
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We stayed our path towards a sustainable future by monitoring and managing our environmental aspects,
especially our carbon footprint.
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AND COMMUNITIES

Progress of 2030 Environmental Targets’
2030F IR B IEEE

Carbon Emission Intensity
(Property & Hospitality)
vs 2017 levels

-12%

Electricity
Consumption Intensity
vs 2017 levels
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Water Consumption Waste Generation

Intensity 1 & Intensity A=
vs 2017 levels vs 2018 levels prp—
HEEA20174F - B A20185F -
FKBERD38% -38% -6% BRI EERE 6%

Recycled 23,779 cubic metres of greywater

Bk T 23,7793 J5 K By R ok

Introduced Climate Change Policy to outline our approach to managing the potential risks arising from climate change
T RARE L B DB IR B AP 7E PR SRR L BT BB 75 T Y SR

Enhanced disclosures on climate-related risks based on recommendations from the
Task Force on Climate-related Financial Disclosures
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Aligning with our core principles of “Integrity and Virtue”, we actively
seek collaboration with different organisations to lend a helping hand to
the people in need.
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HK$24,151,986 of monetary and in-kind gifts donated to charity, of which over HK$19,200,000 were
used to promote arts and culture
HRERRNREYIREBRERE24,151,986/8 T » HHi#3819,200,0005% T AREREEMEAN (L

Community
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Collaborated with 78 institutions

and NGOs to support, organise or
participate in community activities
ER7SEIMBREBUTEBEME » X -
BB ETE

Three hotels managed by Artyzen Hospitality Group were
utilised as a medical observation hotel, including:

HRBESEETHN=EEELB2EFREE - 85

- Grand Coloane Resort in Macau served over 56,800
guests

BB RS R ERBE R EE56,8002F8 A

- Artyzen Habitat Honggiao Shanghai and YaTi by
Artyzen Honggiao Shanghai in China provided a
total of 19,581 room nights for guests, medics and
community helpers
HE ST R B IR R AR M RADE R R —
19581 EBRMAEN BEABRUMEERT

Participated in 105 programmes
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GOOD HEALTH QUALITY
AND WELL-BEING EDUCATION
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2. In 2022, the Group has recorded a significant change of intensity for carbon emissions (property and hospitality sectors), electricity consumption and water
consumption that exceed each respective 2030 Environmental Target. This may be a standalone incident resulting from the COVID-19 pandemic.

FE2022F « AEBENBPFHOEEREEXY) - REEBRAKENRERSERE L - WBH THBEN2030FRERR - EARRRNSREMIHNE -S4 -

ale

(GOOD HEALTH

12 RESPONSIBLE 1 7 PARTNERSHIPS
AND WELL-BEING CONSUMPTION FOR THE GOALS

o Value Chain
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We are committed to blending grandeur with innovation and sustainability in our Singapore development
projects. Applauded by the industry for their contemporary luxurious design, two upcoming projects, Park Nova
Singapore and Artyzen Singapore, have swept a host of awards.
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- 17" PropertyGuru Asia Property Awards Grand Final 817/& [PropertyGuruZz R EjFELE | #RE
* Best Condo Architectural Design (Asia) A EEEREE (ZEM)
» Best Condo Landscape Architectural Design (Singapore) £ AESERTER (i)
» Best Hospitality Interior Design (Asia) R{EBE/EZERRETER (M)
» Best Hospitality Architectural Design (Singapore) R{EE/EZERFTIERE (%K)

- 12% PropertyGuru Asia Property Awards (Singapore) 512/ [PropertyGuruse) N FREIESE (Fiins) |
o Best Ultra Luxury Condo Development RESEAEHREH
o Best Ultra Luxury Condo Architectural Design S AR EREE
 Best Ultra Luxury Condo Landscape Architectural Design RIEZE A ESEHREE
» Best Hotel Architectural Design S {8 /52 5ER+1EE
* Best Hotel Interior Design S ££&/EZ AR 5EE

- Five-Star “Best Apartment/Condominium Singapore” Award at Asia Pacific Property Awards 2022
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- Innovative Excellence Awards at EdgeProp Excellence Awards 2022
EdgeProp =i K 482022 — £l 57 =i 4%

With employees being our most valuable asset, we strive to enhance employee
wellness and health, create a just and inclusive working environment, provide a
variety of training and development, and uphold high standards of occupational
health and safety in the workplace.
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People
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Total number of employees: 2,866
2EET AR : 2,866

Over 5,900 hours of occupational health
and safety-related training
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Total workforce by gender:

42.3% for women and 57.7% for men
RIERIBI DS EN HAEE
ZME T 423% ' BHEETE 57.7%
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Injury rate 73% decrease in women and
4% decrease in men as compared to 2021
HE20215 AL ZMETREMETMNIE
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Total training hours: over 13,800
RALIEINAERFS : H3513,800/) N e T
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